
Employment Rules 
 
Marist College and its Athletic Department asks that all boosters, prior to employing or 
arranging for the employment of a prospect or enrolled student-athlete, check first with the 
Marist Athletics Department. The department is permitted to make arrangements for summer 
employment for prospects prior to their enrollment as freshmen and to enrolled student-athletes 
during summer and semester breaks. Accurate record keeping must be maintained regarding 
employment. Therefore, the Athletic Department asks for your cooperation.  
 

Regarding employment:  

YOU MAY NOT employ or arrange for the employment of a student-athlete or prospect without 
first checking with the Marist Athletic Department. 

YOU MAY NOT provide employment transportation for prospects or student-athletes unless 
such transportation is available to all employees.  

YOU MAY pay student-athletes employed for work actually performed and at a rate 
commensurate with the going rate for similar services in the community or business. 
 
YOU MAY discuss summer employment arrangements with a prospect after he or she has 
SIGNED a National Letter of Intent with Marist 


